For institutional plan sponsor use only. Not for use with plan
participants. The information provided here is for general
informational and institutional purposes only and should
not be considered an individualized recommendation or
personalized investment advice. This material shall not
constitute an offer to sell or the solicitation of an offer to buy
any security referenced herein.
Horace Mann Investors, Inc. offers Horace Mann
Retirement Advantage™ as 403(b), 457(b) and 401(a)
investment options through accounts provided by MSCS
Financial Services Division of Broadridge Business Process
Outsourcing, LLC, a DE Limited Liability Company. Horace
Mann Investors, Inc., member FINRA, is located at 1
Horace Mann Plaza, Springfield, IL 62715. You can receive
prospectuses from your Horace Mann representative,
by calling 877-602-1870 or by visiting horacemann.com/
retirementadvantage. You should read the prospectuses
carefully and consider the investment objectives, risks,
charges and expenses carefully before you invest or send
money. The prospectuses will provide complete information
about these subjects. As with all securities, mutual funds
involve a risk of loss, including a loss of principal.
Retirement Advantage is not structured to the
individualized needs of a particular plan, participant or
beneficiary. Plan sponsors are responsible for selecting
and monitoring investment options in which participants
and beneficiaries may invest. Each investor needs to
create an investment strategy for his or her own particular
situation before making any investment decisions.
Investment management and investment advisory
services, if selected by the plan sponsor, are provided by
SWBC Investment Advisory Services, LLC, d/b/a SWBC
Retirement Plan Services, a registered investment adviser
with the Securities and Exchange Commission.
Horace Mann Service Corporation and its affiliates are
not undertaking to provide impartial investment advice or
to give advice in a fiduciary capacity by providing access

to SWBC’s services through Retirement Advantage.
Horace Mann Service Corporation and its affiliates are
not recommending that you select, or consider the
advisability of selecting, SWBC to provide investment
advice or investment management services to the
plan. If you wish to use SWBC, you must independently
determine whether to select SWBC and whether to
continue with SWBC as a client based on your own
monitoring of SWBC’s performance.
Custodial services are provided by Matrix Financial
Solutions, 717 17th Street, Denver, CO 80202.
ADMIN Partners, LLC is an independent, fee-for-service
Third Party Administrator. All costs are fully disclosed to
plan sponsors and plan participants.
This communication is not intended to be legal or tax
advice. You should consult your own tax and legal
advisors regarding the eligibility to offer a 403(b), 457(b)
or 401(a) plan, the design and ongoing administration of
your plan and compliance of your plan with the Internal
Revenue Code and IRS regulations.
The Horace Mann Group Unallocated Fixed Annuity
(GUFA) contract is underwritten by Horace Mann Life
Insurance Company. GUFA is not a mutual fund or other
security. In an unallocated annuity, the recordkeeper
maintains records for the individual participant – not the
insurance company. Horace Mann has a financial interest
in the GUFA, and will receive compensation from plan
participants’ and beneficiaries’ contributions to the GUFA
in an amount equal to the difference between the amount
of interest paid to participant and beneficiary accounts
and the amount of earnings on investments which Horace
Mann Life Insurance Company makes with contributions
made to the GUFA. The guarantees in this contract are
provided by Horace Mann Life Insurance Company and
are based on the financial stability of the company.

Horace Mann Retirement Advantage™
To learn more or find out how to develop a retirement program that’s right for your educators or just
get a checkup on your existing program, contact a Horace Mann Institutional Consultant.

866-999-1945

Horace Mann
Retirement Advantage™

retirement@horacemann.com

A retirement solution for school
districts and their employees
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Educators shape
the future
They inspire young minds, encourage curiosity and
spark creativity.
They aren’t alone in their commitment to helping
children learn and flourish, though. School
counselors, bus drivers, nurses, classroom aides,
principals and administrators all play a role in the
critical development and protection of children —
from their first day of kindergarten to the day they
toss their caps into the air at graduation.
Regardless of the role they play, they are all
involved in helping students prepare for the future.
Too often, they don’t pay the same kind of attention
to planning for their own.
We understand and help to solve the issues facing
educators and others who serve the community. We
help them achieve financial success to live better
and retire happier … and we have been doing this
since 1945.
Teachers develop lesson plans to define the
educational objectives they want to achieve
and how they are going to achieve them. Inside
you’ll learn more about how Horace Mann
helps educators apply those same principles
to developing their retirement strategy, and the
important role you play in that process.

“The most important thing is just talking to kids and getting them to understand what life is all about and to be
responsible for themselves. What is rewarding is when they come back and tell me that something I said or did
17 or 18 years ago had a positive influence on their life.”
– Charles Clark, School Custodian & Mentor, 2012-13 LifeChanger of the Year Grand Prize Winner
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Committed to educators’
financial well-being
since 1945

Size

Focus

We are the largest financial services company focused on providing America’s
educators and school employees with affordable auto, home and life insurance
as well as retirement solutions.

We provide retirement products in nearly 4,000 public school districts’
403(b)/457(b) programs.

Experience

We have extensive knowledge of teachers’ state retirement plans — expertise
that helps us provide teachers and school employees with a “big picture” view
of how their retirement benefits and supplemental retirement plans could work
together.

Strength

Horace Mann Educators Corporation is a $10+ billion publicly traded
corporation and its subsidiaries have among the highest rankings from all four
financial strength rating agencies. For more information on our ratings, visit
horacemann.com/creditratings.

Expertise

Our more than 700 exclusive agents may not be in the classroom, cafeteria or gym,
but they recognize the common challenges educators and school employees face
— and the ones that may be unique to each of them. In both cases, they can make
recommendations that help set each of them up for success.

In addition to our partnerships with national organizations, we support 80 state-level associations, organizations and
programs that recognize the accomplishments and contributions of teachers and staff members.

Two teachers in Springfield, Illinois, started Horace Mann in 1945 to offer affordable auto insurance
to educators. That mission has broadened significantly since then. Today, Horace Mann Educators
Corporation and its affiliates have nearly one million customers — teachers, administrators, school
employees and their families.
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Understanding financial
challenges helps us
identify solutions
Educators face multiple challenges to their financial well-being and retirement readiness; we want to make
sure we stay in touch with what those challenges are. That’s why we invite educators from across the country
to participate in our ongoing Educator Advisory Panel and give us feedback on the issues they face inside
and outside the classroom.

Monthly
take-home
pay

13

“We make less, so you just have to budget what
you can afford. I have very little extra money
for savings.”
– Educator, Horace Mann Educator Advisory Panel
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%

Monthly student
loan payment

Teachers burdened by debt
Teachers often face the additional challenge of
repaying student loans. The national average starting
salary for a teacher in 2016 was $36,141.1 The
average loan debt for college graduates in that same
year was $37,000.2 Repaying a debt of that amount
over 10 years could require a monthly payment that is
nearly 13% or more of a teacher’s take-home pay.
It may take teachers much longer to repay the loan
than it took to get the education it helped to pay for.3
Not surprising, given that 79% of millennials reported
that their student loans are having a moderate or
significant impact on their ability to meet their other
financial goals.4

– Educator, Horace Mann Educator Advisory Panel

Many of America’s teachers pay for school supplies
and curriculum materials out of their own pocket —
without being asked.

Teachers are paid less than other
professionals, and the gap widens
with time
Many teacher salaries are 12.5% less than the
salaries of professionals in occupations with similar
educational requirements.6 Unfortunately, there’s
evidence to suggest that this gap widens with time.

“We have to purchase many of our own materials and I spend a ton of money on buying
curriculum and lessons to enhance the district-provided curriculum.”
– Teacher, Horace Mann Educator Advisory Panel

13% of take-home pay
could be spent paying
down student loan debt
for the next 10 years

“Early in their career, teachers are paid
significantly less and it makes it a struggle
to pay off school debt.”

Many teachers spend their own money
on classroom supplies

92%

85%

of teachers spend their own
money on classroom supplies3

of teachers buy instructional
materials for their students3

1 U.S. Federal Reserve
2 Edvisors (2016)
3 Horace Mann Educator Advisory Panel (2015)

$500
Each teacher spends an
average of $500 per year5

4 PwC 2016 Employee Financial Wellness Survey
5	Scholastic Teacher & Principal School Report:
Equity in Education Survey (2016)
6 Economic Policy Institute
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Educators’
retirement challenge
No one selects a career in education because they expect to be rich, but the profession comes with rewards
that are equally — if not more — meaningful than money. Those benefits notwithstanding, the consequences
of their career choice affect their financial situation while they are teaching — and when they retire.
Educators who have devoted their energies to shaping the future ought to be able to afford to retire.

“One of my biggest worries is retirement.
Because my salary is less to begin with, my
retirement pay will be significantly lower.”

“I worry that I will not be able to retire and I
have been eligible for teacher retirement for five
years.”

– Educator, Horace Mann Educator
Advisory Panel

– Educator, Horace Mann Educator
Advisory Panel

-12.5%
Salary gap
for teachers

Other occupations
(with similar educational
requirements)6
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Teachers
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Helping the
educational community
Horace Mann is a resource in your corner. We can show your employees ways to find savings and to redirect
those savings to their own financial needs. Over time, the value of those savings can accumulate to a
meaningful sum. We work to find solutions to help address the challenges your employees face each day.

Making ends meet

Out-of-pocket classroom expenses

Financial Success Workshops cover the financial basics in
order to spend, budget and save wisely.

Horace Mann is a national sponsor of DonorsChoose.org, a
not-for-profit organization that connects teachers in need of
classroom resources with donors who want to help. Horace
Mann workshops help educators learn how to
access those connections.

Repaying and/or eliminating
student loans
Student Loan Solutions Workshops describe options that
may be available to remove or reduce monthly student loan
payments and redirect any savings to other life goals.

Retirement readiness
Retirement planning tools are available for employees at
any stage of their careers, including SmartPlan, leadingedge technology designed to boost enrollment, generate
higher deferral rates and deliver a consistent experience.
Retirement workshops provide education on state
retirement systems and whether/how to supplement a
retirement income gap.

Schools served by Horace Mann agents have received more
than $250 million in DonorsChoose.org funding to date.
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$250
million
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Helping educators get
retirement ready

We have the experience and the expertise
Horace Mann started offering 403(b) products for educators in 1961. As an approved provider in nearly 4,000
employer plans, we have the knowledge and expertise to:

We understand the challenges educators face — it’s in our DNA. We designed Horace Mann Retirement
Advantage™ not only to help meet their unique challenges, but also to support plan sponsors in their
decision-making process.

Horace Mann Retirement AdvantageTM includes:
• Open architecture framework
•	Wide range of mutual funds in multiple asset classes
• Fee transparency
• Access to investment advisory and investment management services
• Horace Mann fixed annuity option*
* Horace Mann Group Unallocated Fixed Annuity is offered by Horace Mann Life Insurance Company.

Expertise

Work seamlessly
in all environments
and with third-party
administrators

Program design
Investment
flexibility
Program provides
access to institutional
mutual funds with
the flexibility to make
changes to meet
future needs.

Fund
variety
SWBC Retirement
Plan Services (SWBC)
creates and maintains
a select list of mutual
funds in 20 asset
categories to provide
a wide range of risk
tolerance levels,
investment styles, asset
classes and categories
to help meet employee
needs.
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Investment
oversight
Investment advisory or
investment management
services from SWBC
can help provide plan
sponsors with a greater
level of confidence in
the ongoing selection
of mutual funds and
monitoring mutual fund
performance.

Easy to learn
and enroll
Horace Mann’s
SmartPlan education
and enrollment system
helps participants
learn about retirement
planning, assess
their own retirement
readiness and enroll in
Horace Mann Retirement
Advantage™. Once
enrolled, they can
monitor and manage the
activity in their accounts.

Provide
assistance

Easily integrate
with school payroll systems
and schedules

by offering additional optional
third-party investment services

Assist
teachers and
school employees
Experience

with determining how their
current state retirement system
benefits fit into their retirement
planning decisions
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Benefits

For you and your benefit team

Program details for
your employees

Program feature

Benefit to participant

Simple design

• Easy to understand

Selection of mutual funds
20 asset categories

• Address a variety of risk tolerance levels, investment
styles, asset classes and categories

Quality, recognizable
investment choices

• Invest with confidence

• Participants can move retirement assets into their
Horace Mann Retirement Advantage™ account if
allowed by the employer’s plan
Asset portability

• If they decide to leave their employer, participants
have the ability to roll their assets out of Horace
Mann Retirement Advantage™ without any
surrender charges.

Access to institutional
mutual funds

• Institutional mutual fund classes generally have
lower expenses

Competitive costs,
transparent pricing

• Lower expenses can help assets grow faster;
clear, concise fees and expenses
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Program feature

Benefit to you and your team

Open architecture
framework

• Flexibility to add and remove mutual funds to meet program objectives

Horace Mann fixed annuity*

• Additional asset protection with guaranteed crediting rates

Access to investment
oversight from SWBC

• World-class investment management and investment advisory
capabilities

Institutional consultants

• Help with developing a program designed to help meet employee needs

Easy administration
and recordkeeping

• Online, real-time access to participant and plan data through
a dedicated employer portal

Online education
and enrollment tools

• 24/7 access to SmartPlan, intuitive and easy-to-use education-to-enrollment
technology that can help increase participation rates and the percentage
of salary the participant opts to save from each paycheck

Local leadership teams

• Dedication to providing local help

Customer contact center

• One-to-one account support

Fee transparency

• No hidden fees or charges

* Horace Mann Group Unallocated Fixed Annuity is offered by Horace Mann Life Insurance Company.
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Making it easy for you
Horace Mann focuses on the details of processing and recordkeeping. We work with you to encourage your
teachers, administrators and school employees to learn more about the options available to them.

Fee transparency

Daily valuation and
reconciliation of
plan and participant
account balances

Plan contribution
balancing and
allocation

Horace Mann Retirement AdvantageTM is designed specifically to help plan sponsors create better retirement outcomes for
plan participants by delivering simplicity, clarity and transparency for participants in program features and costs.
•	Fully transparent administrative fee: An annualized asset-based administrative fee is applied to the participant’s assets.
This fee represents the expenses associated with participant recordkeeping, statements, transactions, program
distribution and custodial services. The fee will be displayed on the participant’s quarterly statements. Fee specifics are
detailed in the enclosed fact sheet.
•	Reducing investment expenses: The program offers access to institutional mutual fund classes, which generally have lower
expenses than other retail share classes common in some retirement savings programs.

Contribution
processing in a
variety of automated
contribution
formats: biweekly,
semimonthly or
monthly

Investment advisory services and
discretionary investment management
Through Retirement Advantage, you have access to
SWBC Retirement Plan Services, (SWBC). SWBC has
served financial institutions and businesses across
the country for nearly four decades. SWBC provides
unbiased investment advisory and discretionary
investment management services to retirement plan
sponsors to help them fulfill their fiduciary obligations.

Processing of
distributions,
including rollovers
and in-service
withdrawals

•	Investment advisory services: If selected by
you, SWBC will provide ongoing review and
recommendations pertaining to the investment
selections available under your plan. The plan
sponsor retains discretion and responsibility to act
or not act upon these recommendations.
•	Discretionary investment management services:
If selected by you, SWBC will provide ongoing
discretionary investment selection and review
of investment options available under the plan
and make discretionary investment selection
modifications (replacements) when necessary.
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Quarterly plan
sponsor and
participant
statements

Participant
confirmations
of transactions
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The experience
Procrastination and inertia are often the path of

That’s why we’ve designed our communication and

least resistance, but neither one produces anything

education initiatives to spur teachers, administrators

of great benefit. It takes motivation and effort to

and all school employees to inquiry and action. Our

create something meaningful — a concept that

retirement planning tools and systems are designed

teachers are almost certainly familiar with

to do just that, and our enrollment processes are

from their classroom experience.

tailored to fit employee preferences.

Communication, education and enrollment
•	Targeted emails and social posts encourage educators to
explore their financial future and see how Horace Mann
Retirement Advantage™ could help make a comfortable
retirement happen.
•	We offer educational retirement planning workshops and
in-depth information about the plan.
•	SmartPlan lets them learn and enroll using interactive
planning tools.
•	Questions? Educators can talk face-to-face with a local
enroller.

Horace Mann SmartPlan
An interactive video-based education-to-enrollment system:
•	Educates participants about retirement planning
•	Involves them in assessing their own retirement readiness
•	Provides a consistent context for decision-making
•	Enables easy, online enrollment
•	Available 24/7
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Learn

Enroll Control

24/7 account access
Participants can access their accounts at any
time to:
•	Check their account balances
•	Review their current investment selections
•	Confirm recent contributions
•	Manage their investment choices
•	Verify their recent activity
See a demo of Horace Mann’s SmartPlan at
schools.horacemann.com.
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Putting
educators first
Horace Mann is committed to understanding
educators’ unique financial objectives and helping
them to develop plans to address them.
Retirement workshops help educators better understand
the benefits offered by their retirement system, and Smart
Plan encourages them to enroll and take control of their
retirement plan.
Other workshops provide education on managing student
loan debt and connecting with donors who can help defray
out-of-pocket classroom expenses.

To learn more about
Horace Mann Retirement Advantage™,
find out how to develop a retirement program
that’s right for your educators or just get a
checkup on your existing program, contact
a Horace Mann Institutional Consultant.

866-999-1945

retirement@horacemann.com
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How does your retirement
program compare?
Horace Mann Retirement Advantage™ reflects Horace Mann’s desire to offer educators solutions that better
prepare them for their financial future. How does your retirement program compare?

Horace Mann
Retirement AdvantageTM
Broad range of mutual funds

R

Fixed annuity option

R

Access to third-party investment advisory and investment
management services

R

Easy-to-understand fee structure

R

No surrender charges

R

Transparent pricing
(e.g., no 12b-1 fees or revenue sharing)

R

Comprehensive education and enrollment package
designed to engage and inform

R

Communication, education and enrollment planning
services provided at no charge

R

An interactive video-based education-to-enrollment system

R

Dedicated plan installation team and local resources to
help with implementation

R
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Your current
program
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